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What kind of meaning does job hunting have for 
university students? 




Keywords: university student, job hunting, the meaning of work, career education, career 
development
For college students, job hunting is a significant life event towards their adjustment to 
becoming responsible working members of society. Is the meaning of job hunting just 
simply to gain employment? The purpose of this study was to conduct two semi-structured 
interviews with the objective of understanding the meaning of job hunting for two university 
students. The interviews identified the change process regarding the students’  ① thinking 
regarding their academic records, ②　understanding of the meaning and significance of 
their parents, and ③　individual self-concept. First, prior to beginning their job hunting, 
they believed that, because job hunting is difficult and that academic records would be 
given priority, they were at a significant disadvantage. However, as these students 
experienced job hunting setbacks and were forced to self-reflect, they became mentally 
stronger. As a result, they learned to manage their time more wisely, reflect upon the kind 
of job they truly desired, and upon finding employment, viewed their success as not simply 
the result of their academic records but also a consequence of their personal efforts. 
Furthermore, they experienced their parents as both pressure and support. Lastly, 
successfully obtaining a job led to their sense of being accepted by society, and an improved 
self-concept. A detailed analysis of the interviews resulted in the identification of the 
process of change experienced by students engaged in job hunting.
